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Register now: www.FELTG.com 

PLAN AHEAD FOR FALL, 2009 
FEDERAL EMPLOYMENT LAW TRAINING GROUP SEMINARS 

September 14, 2009 
MSPB Law Week 

Adverse Actions 
Suspensions, term ina­
tions, discipline, proce­

dures, proof. 

Wiley 

September 15,2009 

Charges 
Due process, charge 

drafting, splitting, 
merger, common 

Pitfalls. 

Fowler & Wiley 

September 16,2009 

Penalties 
Douglas factors, miti­
gating factors, Last 

Chance Agreements, 
progressive discipline. 

Fowler & Wiley 

September 17, 2009 

Leave Abuse and 
Medical Issues 
AWOL, FMLA, 

medical certification, 
unavailable for work. 

Broida & Wiley 

September 18,2009 

Unacceptable 
Performance 

Invalid standards, 
PIP's, 752 options, 

documentation. 

Broida & Wiley 

September 21, 2009 September 22, September 23, 2009 September 24, 2009 September 25, 2009 

HEARING Practices 2009 

EEOC and MSPB 
Fundamentals 

Anatomy of a Case, 
Part I 

Anatomy of a Case 1/ 

Settlement to 

Anatomy ofa Case 11/ 

Prehearing to 

Anatomy ofa Case 
IV 

Intro to practice, 
Appeal to Discovery 

I Prehearing Hearing prep 
Hearing and 

principles, strategies, 
and 

procedures. 

Demo: Deposition DemQ: Settlement 
Conference 

Demo: Prehearing 
Conference 

Arguments 

Demo: The Hearing 

The FELTG Team 

October 5, 2009 October 6, 2009 October 7, 2009 October 8, 2009 October 9, 2009 

EEOC Law Week 
Case Law Update Disability Damages & Selection, Promotion 

EEOLaw Discrimination Remedies and Disciplinary 

Fundamentals National Origin, Cases 

Statutory authority, 
theories, amendment, 

timeliness. 

Hostile 
Environment and 

Religious 
Accommodation. 

Rehabilitation Act, 
qualified individual, 

medical records. 

Back pay, equitable 
remedies, other 
compensation. 

The nuts and bolts of 
common cases; 

Reprisal after 
Bur1ington Northern. 

Gilbert, Hadley &Laws Gilbert, Hadley & 
Laws 

Gilbert & Hadley Gilbert & Hadley 
Gilbert & Hadley 

October 19, 2009 October 20, 2009 October 21, 2009 October 22, 2009 October 23, 2009 

The New ADA Whistleblowing & SPECIALTY Labor Relations, I Labor Relations, 1/ 

Revised Americans 
with Disabilities Act in 

effect Jan. 1, 2009. 

Other Retaliation 
Claims 

Overviews; protected 
disclosures; Title VII 
reprisal; union activ­

ity; FLRA 

Practices 
FMLA 

Basic entitlements, 
military leave, serious 
conditions, intermittent 

leave, discipline for 

Basic rights, negotia­
bility, Weingarten 

rights, formal discus­
sions, bargaining. 

ULP's, investigations, 
remedies, gr,ievances 

and arbitration. 

Gilbert & Hadley 
Broida, Gilbert & 

Wiley 

abuse; case law. 

Guest: Carl Bosland 

Broida & Wiley Broida & Wiley 

All seminars will be held in the DC area
 
LOCATION TO BE ANNOUNCED
 

Fall, 2009 Schedule is tentative.
 
FINAL Agenda to be posted at www.feltg.com
 
by end of May, 2009 for on-line registrations.
 

Advanced registrations may be made with credit card payment
 
by phone, toll-free at 877-30-FELTG.
 
Inquiries regarding on-site training
 
may be directed to the toll-free line,
 

or emailed to
 
feltg@earthlink.net.
 


