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Register now: www.FELTG.com 

FALL, 2008 
FEDERAL EMPLOYMENT LAW TRAINING GROUP SEMINARS 

Sept. 8, 2008 Sept. 9, 2008 Sept. 10, 2008 Sept. 11, 2008 Sept. 12, 2008 
EEOC LAW Week 

EEOLaw Case Law Update Disability Damages & Selection, Promotion 
Nuts & Bolts Discrimination Remedies and Disciplinary 

Statutory authority, 
theories, amendment. 

timeliness 

Hadley & Gilbert 

National Origin. 
Hostile 

Environment and Reli­
gious Accommodation 

Rehabilitation Act. 
qualified individual. 

medical records 

Back pay. equitable 
remedies. other com­

pensation 

Cases 
Subjective and objec­

tive criteria. "best 
qualified" and 

"comparable"; reprisal 
after Burlington 

Sept. 22, 2008 Sept. 23, 2008 Sept. 24, 2008 Sept. 25, 2008 Sept. 26, 2008 
MSPB LAW Week 

Adverse Actions 

Suspensions. termi­
nations, discipline. 
procedures. proof 

Charges 
Due process, charge 

drafting, splitting. 
merger. common 

Pitfalls 

Penalties 
Douglas factors. miti­
gating factors, Last 

Chance Agreements. 
progressive discipline 

Leave Abuse and 
Medical Issues 
AWOL, FMLA. 

medical certification. 
unavailable for work 

Unacceptable 

Performance 

Invalid standards, 
PIP's. 752 options. 

documentation 

Fowler & Wiley 
Broida, Fowler & Wiley Fowler & Wiley Wiley & Broida Wiley & Broida 

Sept. 29, 2008 Sept. 30, 2008 Oct. 1,2008 Oct. 2, 2008 Oct. 3, 2008 

HEARING Pract. 
Week Anatomy ofa Case I Anatomy of a Case II Anatomy ofa Case 11/ Anatomy ofa Case 

IV 
EEOC and MSPB 

Fundamentals 
Practice. principles, 

strategies. and 
Procedures 

Lecture: Appeal to 
Discovery; 

Demo: Deposition 

Lecture: Settlement to 
Prehearing 

Demo: Settlement 
Conference 

Lecture: Prehearing to 
Hearing Prep 

Demo: Prehearing 
Conference 

Lecture: Hearing and 
Arguments 

Demo: The Hearing 

Broida. Gilbert. Had-
ley & Wiley 

Oct. 20, 2008 Oct. 21, 2008 Oct. 22, 2008 Oct. 23, 2008 Oct. 24, 2008 
Whistleblowing and Labor Relations, II 

Specialtv Practice 
Areas: 

Family and Medical 
Leave Act 

The Judges' View 
AJs tips on discovery. 

motions. hearings; 
emerging trends 

Reprisal 
Protected disclosures. 
prohibited practices, 

title VII reprisal, union 

Labor Relations, I 
Basic rights and pro­

cedures, negotiability; 
Weingarten 

Info requests. official 
time, ULPs, griev­

ances and arbitration 

Carl Bosland Gilbert & Laws 
activty 

Broida & Wiley 
Broida & Wiley 

Broida. Gilbert & Laws 
The Marvin Center, George Washington University 

800 21st Street NW, Washington, DC 20052 

FELTG Returns to New Orleans!
 

Country Inn and Suites
 

315 Magazine Street
 

New Orleans, LA
 

(866) 232-9330
 

For area accommodations, see: http://www.hotelroomsplus.com/united-statesllouisiana/neworleans.htm
 

Wednesday, Oct. 15, 2008 Thursday, Oct. 16, 2008 
NEW ORLEANS: NEW ORLEANS: 
EEOC & MSPB EEOC & MSPB 

Case Case 
Law Updates wi EEOC Law Updates wi Board V­

Com. Stuart J. ishimaru C Mary M. Rose 

1 day = $420 I $395 COB 8/8 for EEOC, 8/22 for MSPB, 8/29 for Hear Prac, 9/12 for NO, and 9/19 for Spec Prac 
2 days = $800 I $775 
3 days = 1170 1$1145 
4 days= $1520 1$1495 
5 days = $1900 I $1875 

EIN # 54-2023887 DUNS # 066070090 


